
Jack is confident, funny, strong-willed  

and brave. He always sticks up for 

people if they’re picked on and won’t 

tolerate bullies.

‘I really fancy him. He’s so masculine.’ 

Kali says to her mate, Fay. 

‘Then why are you dissing him by 

calling him masculine?’ Says Fay.

Discuss: Why does Fay think Kali 

isdissing Jack? Is she? What does 

this say about current western 

ideas about masculinity?

Masculinity in focus. What does it 

mean to be a great man?

CLUE: role models

CLUE: feeling lost

CLUE: negativity

What challenges do young men 

growing up in western society face in 

2025? Give examples if you can.



Learning outcomes:

Describe what we mean 

by positive masculine 

qualities.

Explain what makes the 

case studies from today 

great positive male role 

models.

Masculinity: qualities or 

attributes generally regarded as 

characteristic of men.



We will now find out more about  

masculinity, what this means in 

practice and how we can recognise 

positive masculine characteristics. 

THORNDEN THREE READING!

Follow the text when your tutor is reading

Masculinity in focus. What 

does it mean to be a great 

man?



Masculinity in focus. What does 

it mean to be a great man?

Masculinity, Qualities and Attributes What do we mean by ‘masculinity’? 

Masculinity refers to behaviours, traits, and attributes typically associated with being 

male, though many women share these qualities. Masculinity is not the same as being 

male. Its definition changes across cultures, traditions, religions, and eras. In modern 

Western contexts, masculinity is often linked with physical strength, fearlessness, 

dominance, competitiveness, toughness, and sometimes status, sexual drive, or 

prowess.

Is masculinity just made up by society?

Not entirely. Across most cultures, males are generally larger, stronger, have deeper 

voices, and higher testosterone levels, which can influence aggression. These physical 

differences are innate, but how they translate into behaviour is shaped by society and 

upbringing. Is masculinity positive? Masculinity itself is neither good nor bad; it’s how 

those traits are used. For example, aggression might drive healthy competition, which 

can lead to personal or professional success, but it can also lead to harm



Positive masculinity includes using strength, competitiveness, and courage for 
constructive purposes—like excelling at work, protecting others, or contributing in 
demanding jobs such as construction or military service. 

The same traits can be destructive if misapplied. 

Do straight women prefer typically ‘masculine’ men? 

Preferences vary, but many value positive masculine traits—confidence, drive, 
integrity, and resilience—over superficial displays like wealth or bravado. Studies 
show women are often drawn to men with ambition and self-made achievements 
rather than inherited privilege. They also prefer kindness, humour, and 
authenticity—traits that suggest stable, positive masculinity.

Ultimately, masculinity isn’t defined by wealth or bravado but by how someone 
channels their strengths and character in positive ways.



Some researchers say there are 4 main 

masculine virtues.

There are explanations around our masculine 

male figure below. Let’s think of more 

examples as a class.

Courage

Strength

Mastery

Honour

Putting his own health or safety 

at risk to save another person.

E.g. Sticking up for others 

against bullies.

Helping others, a cause or 

community using his natural 

physical or emotional 

strength. 

E.g. Staying emotionally 

calm in a crisis, to help 

others suffering.

Keeping his promises.

E.g. Not cheating on 

partners.

Training, practicing or 

studying until he is the 

best he can be at his 

career or chosen field. 

E.g. Turning up every 

day to football training.





There are so many fantastic role models 

for us to aspire to be like from the world 

of masculinity. 

Today we’re going to look at just a few. 

PAIRED TASK

You have been given a pack of six case 

studies. Read each one and in your pairs

complete your table.

Masculinity in focus. What 

does it mean to be a great 

man?



Need Support? You're Not Alone
If anything in today's lesson has affected you, or you want to talk to someone, there is help 

available.

Talk to Someone
Your Tutor or Head of Year – We're here to help.

Wellbeing Team and School Nurse

Report a Concern on Satchel

Safeguarding Team with the Purple lanyards

Mental Health & Low Mood
YoungMinds – https://www.youngminds.org.uk

Kooth – https://www.kooth.com

Mind – https://www.mind.org.uk

Healthy Lifestyle
NHS Every Mind Matters – https://www.nhs.uk/every-mind-matters

Change4Life – https://www.nhs.uk/change4life

Eating Concerns
Beat Eating Disorders –

https://www.beateatingdisorders.org.uk

NHS Live Well – Eating Disorders –

https://www.nhs.uk/mental-

health/conditions/eating-disorders/

Apps That Can Help
Calm – For mindfulness and sleep.

Headspace – Meditation and stress relief.

Clear Fear – Manage anxiety (designed for young people).

MeeTwo – Anonymously talk to other teens, moderated by experts.

Remember: Asking for help is a strength, not a weakness.



How can you report anything you are 

worried about?

• Speak to a member of staff or parent / carer

• Visit the Well Being Den or Head of Year area

• On Satchel each week you will be sent a link to a form 

to share any worries you have

• On our school website homepage there is a 'Report a 

Concern' link.

• In the Student Bulletin there is a 'Report a Concern' link

• On all school desktops there is a 'Report a Concern' 

logo to click and report anything

How do you report 

something you are 

concerned about?

• It is important to us that all of you feel 

safe, happy and 

 belong at Thornden.

• We also know that sometimes it is not as 

easy as simply telling a member of staff

• It could be:

• A friend you are worried about

• Someone being unkind to you

• Something you have heard and think 

we should know
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